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Me lepés Baogis yia to Ménrov Concrete Foundation

Mijvoua IIpoébpov
H YrebBvvn Avdrroén otnpiletar oto Opapa xar v Ioopportia

O Opifos Enixeiphogwv MYTIAHNAIOL and ta npdra xpdvia Aertoupyias tou oty EAnada,
Seixvel 1Biaitepn euaiobnoia oe B€pata nou apopolv otV appovIKA oUVUNOpEN Twv ELAIPIKMV
SpacTINEIOTNTWY NS ETAINIAS PE TS QVAYKES Twv KOIVQVIQV OUS ONnoies dpactnplonolgital.

fia epés, Eraipikh Kovewvikn EuBavn, onpiaiver va NOPESS va apOUYKPACEoal MPOOEKTKG,

va KaTQvoeis Kai va npoonabeis va avianokpiveoal €Unpaxia Kai je OUVENEID OUS aNAITNOEIS

NS KOIVWVIas, Ths OIKOVOpias, Tou avBpanou kal ou nepiPanovos.

O KoWVIKGS pOos pas ws EaIPIKOU Nofitn s eAANVIKAS Kovwvias NPAyUaTtMVETal PEOQ
ano kavotopes Spaoels nou oxedialovial kar uAoNOIOUVIAN LE YVwpOVa th CUYXPOvVN nepiBaffovukn
Kal KoIveviKA NBIKA, 6nws n Npootacia tou nepiPaifovios kal o avoixtos diafoyos

{JE TIS TOMIKES KOIVVIES

Meta ané dekaeties Aemoupyios otnv EARGHG Kal o€ ayopés Tou EEWTEPIKOU, EXOULE BIOPOPPHOE
pia ouykpotnpévn avtiingn yia us npotepaidtntes nou cuvBEtouv v Etaipikn YneuBuvownta
tou Opiflou. Exoupe Seopeutei 6t KGBe évas anod euds pe 10 KaBnpepivd napaderypa kal

S EVEPYEIES TOU BU CUVEICPEPEI GTO Kad Tou cuvonoU.

Tto nAdiolo tns HEcpEUONS Pas QUTNS, ANOPACICALE Va KATaYPAGYOUPE Kal va 6as NapouciAooupE
pe uneuBuvotnta us npwioPoudies nou avaidBape kai us dpdceis nou uionoincaye o 2007

H napouoa ExkBeon anotenei pia npoPofin wv Béoewv Agipopias tou Opifou kai pia undoxeon
yia 1o pénov: Alvapn yia YneuBuvn Avantuén.
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Message from the Chairman

Responsible Growth relies on Vision and Balance

Since the very first years of its operation in Greece, MYTILINEOS Group

has shown a particular sensitivity about issues concerning the harmoniously balanced
co-existence of the Company’s business activities alongside the needs of the local
communities where these activities are deployed For us, Corporate Social Responsibility
is equivalent to being able to detect the needs of society, of the economy,

of the people, and of the environment, understanding them and trying to meet them

In practice and In a consistent manner

Our social role as a corporate citizen within the Greek society is fulfilled through
innovative actions that are planned and implemented having in mind modern
environmental and social ethics, such as the protection of the environment

and the open dialogue with local communities

After several decades of operation in Greece, we have formed a concrete
understanding of the priorities composing the Group’s Corporate Responsibility
We have committed ourselves to contributing to the common good, by setting

an example and by the daily actions of each one of us.

In line with this commitment, we decided to put together and present to you
the initiatives that we undertook and the actions that we implemented during 2007,
This Report serves to promote the Group’s Positions on Sustainability,

It also represents a pledge for the future; A Force of Responsible Development

SUSTAINABILITY REPORT OF MYTILINEOS HOADINGS | 5

.-\,I.II



6 | EEEELH

Me lepés Baoeis yia 1o Méniov
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SMMADY M

XDVIOUO 10TOPIKG -
Eraipucé mpogif

H MYTIAHNAIOZ A.E. - Opifos Emixeipnoswy
anotenei onpepa évav anod tous peyalUtepous
Prounxavikous Opiflous, nou pactnpionoieital
otous topeis Metaffoupyias Adoupiviou &
Metareiwv BwEitn, Metadfoupyias MoAufou -
Weubapyupou, Evépyeias, Epywv EPC ka Apuvukns
Biopnxavias. H MYTIAHNAIOL A E., untpikn €1aIpia
tou Opifiou MYTIAHNAIOE, 16puBnke to 1990 ka
anotenei eE£MIEN olkoyeveiakns nixeipnaons pe
dpaotnpionoinon ané to 1908. Ta kUpia BApata otnv
avanwén tou Opiflou éxouv ws €€ns: AN 1o 1991
€ws 10 1994, péow €ayopmv Kal CUYXWVEUOEWY,
OUYKEVIpWONKay otn pntpikn etaipia 6Aes ol
Spaompidtntes twv Buyatpikdv enixeiphogwy kai
10 1995 n ewaipia e10MABE oto Xpnuauothpio. Katd
v nepiodo 1996-1997 o Opios, pe olvayn
OTPOTNYIKMOV CUHPWVICV OUVEQYAOIas e Kopugaia

petonfoupyIkd cuykpothpata xalkou, yeubapyUpou,

HofUP6ouU kar afoupiviou twv xwpdv ts Bankavikns,

loxuponoinoe th B¢on tou ous Siebveis ayopés
HetdAfwv. To SiGotnpa 1998-1999, pe v egayopd
tou petaifoupyikol cUYKPOTAUATOS ene€epyaoias
yeudapyUpou kar poAiBEou SOMETRA S.A. otn
Poupavia, o Opifos edpaiwos tnv nyeukn tou B¢on
0NV napaywyn wwv Bacikwv petdiiwv. To 1999
pE tnv eEayopd nAcioyneikou nakétou ths METKA

A.E., ou peyanUtepou petaARoKataokeUaoTIKo

ouykpotnpatos tns EAAGdas, o Opinos Sieuplvel
ouolaotika T dpactnpidtntd ou. To 2000

0 Opiios e§aydpace 1 43% tns kpatkns
Biopnxavias oxnpdtwy EABO ABLE., HEOW
1biwukonoinons, kar avéfape t S1oiknon pe otexo
v eGuyiavon kal t dnpioupyia pias aviaywviotkns
enixeipnons. To 2001 o Opifos €10nABe otov xcipo
NS NAPAywyns kal EPNopias evépyeias, £xovias

Ws o1ox0 v aglonoinon twv Suvatotntwy

nou diapopgvovial oty EARGSa pe

v anefeuBEépwon s ayopas NAEKTPIKAS EVEPYEIQS
10 2007. Tov Mépuo tou 2005 n MYTIAHNAIOE A E.
avakoivwaoe v ofokAnpwon s e€ayopds

ToU NAEIOYNQIKOU NMOCOOTOU Mou Kateixe n Alcan Inc
otnv AAOYMINION THX EAAAAOE A E. H e€ayopa
s AAOYMINION THE EAAAAOYT A E. anotéiece
€va onpavukd Phpa yia ty NEPAIEPW AvVanuen
tou Opiflou. To 2007, petd and CUHGWvia pe

1oV 10navikd kofloooo evépyeias Endesa Europa,
Onpioupyeital n ENDESA HELLAS, anoteAdvias

10 peyanUtepo aveEapnto napaywyd EVEPYEIQS
otov eniadiko xwpo.



Short background -
Corporate profile

MYTILINEOS HOLDINGS S A 15 today one of
Greece’s largest industrial Groups, with activities
in the sectors of Metallurgy (Aluminium, Lead

and Zin¢), Mining (Bauxite), Energy, Energy
Procurement and Construction (EPC), and the
Defence Industry MYTILINEQS HOLDINGS S A,
the parent company of the MYTILINEOS Group,
was established in 1990 evolving from a family-run
metallurgy business which had been in operation
since 1908 The major steps In the Group’s
growth were the following: From 1991 to 1994,
through a series of acquisitions and mergers, the
activities of all subsidiaries were concentrated in
the parent company, and in 1995 the Company
was listed on the Athens Stock Exchange. In 1996
and 1997, by concluding a number of strategic
partnership agreements with leading copper, zinc,
lead and aluminum metallurgy plants in the Balkan

countries, the Group strengthened its presence In

the international metal markets in the period from

1998 to 1999, by acquiring the Romanian zinc and
lead processing metallurgy plant SOMETRA S.A

the Group consolidated its leading position in the production of basic metals

In 1999, by acquining a majority stake in METKA SA Greece’s largest metal
constructions contractor, the Group expanded its activities substantially

In 2000, the Group participated successfully in a competitive privatisation bid,
acquiring 43% of the State-run Hellenic Vehicles Industry (ELVO Industrial SA:

and assuming the management of the company, with the aim of restructuring

the company and transforming it into a competitive organisation. In 2001, the
Group entered the energy production and trade market, with the intention to take
advantage of the opportunities emerging in Greece in view of the liberalisation

of the market for electrical power in 2007. In March 2005, MYTILINEOS HOLDINGS
S A. announced the completion of the acquisition of the majority stake held by
Alcan Inc in ALUMINIUM OF GREECE S A The acquisition of ALUMINIUM OF
GREECE S.A was a major step In the Group’s further growth, In 2007,

an agreement with the Spain-based energy giant Endesa Europa led to the

creation of ENDESA HELLAS, the largest independent energy producer in Greece

SUSTAYNABILTTY REFORT OF MYTIUNEDTS =00 BiN |3
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To 6paua pag

Me epnictooUvn otny eddnvikh olkovopia anid

Kal Ke to Péupa otpappévo oto HIEBVES OIKOVOUIKO
nepifdniov, o Ouidos MYTIAHNAIOY anodegikvuel
£€unpakta  S1apkn oTOXEUCh ToU 010 GpPaa yid

Yuvexn YneuBuvn Avanwén.

Our vision

With confidence in the Greek economy yet closely
following developments in the global economy,
MYTILINEOS Group demonstrates actively its ongoing

commitment to Continuous Responsible Growth

8 | EKOEIH KAI BEZEIL AEIOOPIALZ TOY OMIAOY MYTIAHNAIOX



Ot dSoves e KowwvikAg Aéougvong xar Erapixri§ YnevBovétnrdg pag
o€ oxéon ue ta evbrapepdpeva kowd uag.

Social Commitment and Corporate Responsibility:
Our key activity areas towards our stakeholders.

Epyalopevol Quoiké TMepifainov
Employees Environment

Yyeia & Acgadeia . . ;

loes Eukaipies Evépyeia - Nepo - Anoppnpou}]
Eknaibeuon Wukukd - KataoPeoukd
Oikei0B¢eneis Mapoxés Energy - Water - Waste
Health & Safety Coolants - Extinguishing Agents

Equal Opportunities
Education
Voluntary Benefits

Expectations

Eniépaon - Mpoabokies

Oikovoyia - Epyacia
Alcpavera Zroixeiov

Evepyeia (Adyw 6pdons)
‘Ereyxos Aeroupyias Tonixés Koivawvies
Kavoéves HBikwv Ayopav Aipoboaia

Aiaboon Mpaktkohv Npoéypappa Gonntwmv

Transparency of Information Awpets - Moflinopds
Control of Operation
Ethical Markets Rules

Dissemination of Practices

Economy - Society
Energy (due to activity)
Local communities
Blood Donation

Yuvepydres Programmes for students
Menares Métoxor - MKO Donations - Culture
Enixeipnpauxn Koivotnta KuBepvnukoi Napdyovies - Qopeis
MpopnBeutés Anpoacioypagol
Nt o Axabnpaikh Kovomta
Clients Tonikés Kovotntes - Koivo
Business Community Shareholders - NGOs
Suppliers Government Actors - Bodies
Journalists

Academic Community
Local Communities - Public

YrievOvvog IMpooavarofouds / Responsible Orientation

SUSTAINABILITY REPORT OF MYTILINEOEL HOLIINES 19
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Aéopeoon xar Xouueroxn

H Etaipla pas PETéxel ws EVEPYO pENOS OE OCNPAVUKOUS OPYAVIOHOUS KAl OPYQVAIOEIS
MOU £XOUV aNOKAEIOTKS OTOXO TV Agipopo Avantuén, Tuykekpipeva o Opinos O PETEXEN
OTOUS OPYAVICHOUS autoUs povo ws péfos, anfld kar e evepyn OUPLETOXN PECT

and eBeAovukh epyacia Twv oTeAexdY TOU Kal NPaKukES avianiayns texvoyvwaias

Commitment and Participation

Our Company is an active member of major institutions and organisations operating
with the exclusive aim of promoting Sustainable Development The Group is not only
participating In these organisations as a mere member, but is also contnibuting

actively through the voluntary work of its executives and the application

of know-how exchange practices

H MYTIAHNAIOE A E. exel beopsutel pe ematofn

ous 20/3/2008 wu fpoedpou kal AleuBuvovtos
YupBoudou k E Muufdnvaiou yia th GUPKETOXN

oto Global Compact

H enionun emboon ths eniotoins oto Global Compact
Ba npaypatonoinBel atnv ABnva aus 22/5/2008

By a letter of Mr E. Mytilineos, Chairman and
Managing Director of MYTILINEOS HOLDINGS

S A, sent on 20/3/2008, the Company has
expressed its committment to join the Global
Compact inttiative. The official presentation

of the letter to the Global Compact will take place
on 22/5/2008 in Athens [

10 1 EKOFilH KA| SETEIT AELDOPAL 1O OMINDY MYTIARNAIOZ

Me Tepés Baoeis yia 1o Ménfov Concrete Foundations

Global Compact ’:@l\:}‘; United Nations Global Compact

Metéxoupe oto Global Compact kai AeitoupyoUE CURPWVO UE TS OPXES TOU.

To Global Compact Eekivnoe 1o 1999 kal anotefel npwtofoudia

tou levikoU Ipappatéa twv Hvwpévwy EBvav. YToxos Tou Npoypappatos

€ival 0l KOPUQIES €Taipies ONwV TWV KPAtwy tou kéopou va diadpapaticouv Kupiapxo

péio oty gnifuon twv NpoBrnuatwy nou nnyalouv and v NAyKoopionoinon.

We participate in the Global Compact inrtiative and uphold its principles
Global Compact was launched in 1999, as an intiative of the UN Secretary
General The purpose of Global Compact is for the leading companies from

countries across the globe to play an active part in solving the problems
resulting from globalisation



EAfinviké Aixtoo
o 2 yia tv Etaipixi] Kowwvixn EvGovn

Yo my Qs kupia pedn tou EAfnvikoU Aiktdou yia tnv Etaipikn Koivawviki EuBUvn, otnpiloups evepyd
ETAIPIKH
KOINQNIKH us 6paoels tou AIKTUou Mou anoakonouv otnv npomBnon kai v npofoin

12 (h 35 NS €VVOIas OT0 EMXEIPNUOTKO, afid kal oTo eUpPUTEPO KOIVEWVIKO nepIBaniov.

H ouppetoxn pas ecudletal, 1600 OUS CUVAVINGEIS, 600 Kal 0TnV €BEAOVUKN CUUPETOXN

v otefexdv pas ous eEe1bikeupéves opades epyaoias tou Aiktiou nou emteolv GNpAvTKS épyo.

Hellenic Network
for Corporate Social Responsibility

As a core member of the Hellenic Network for Corporate Social
Responsibility, we actively support the actions of the Network
that are aimed at disseminating and promoting the concept

of corporate social responsibility to the business community

and to society at large

Our participation focuses on the meetings held as well as on the
voluntary participation of our executives in the Network's special-

purpose working groups on important 1ssues
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O1 10 apxég tov Global Compact
1ov otnpidovpe xar beoueLOPAOTE

Apxn 1: Ynootnpiloupe kal 0eBOPACTE Ty Npoactaocia twv O1ebvas

diaknpuypévwy avBpomIveV SIKaIWPATWV.

Apxn 2: Alcogadifoupe 6u o bikés pas bpactnpistntes bev euniékovial

ot napaPiaaogis avBpwnivewv SIkawpaTwy.

Apxn 3: MNpoaonifoupe 1o dikaiwpa tou ouvdikafiteoBar
KQI TNV GnoteNECUATIKN avayvawpion Tou Sikaimpatos

s ounfoyikns dianpayudteuons.

Apxn 4: Tlpoacnifoupe v e€aReIyn KAOE HOPPNS KATAVAYKACTKNS

I UNOXPEWUKNS EPYAOIAS.

Apxi 5: TNpoaoniloupe tnv oUCIoCTKN KAtdpynon tns naibikns epyacios.

Apxn 6: Tpoacnifoupe v eEafeiyn wwv diakpicewy ous NpooAnyels

Kal tnv anaoxonnon.

Apxn 7: AxkofouBoUpe npoAnmuki NPOogyyion ws Npos s NepiBanfovukes

npokAnaoels.

Apxn 8: Avanappdavoupe npwrofoudies yia v evioxuon

s nepiBaniovukns uneuBuvotntas.

Apxn 9: EvBappUvoupe tv avantuén kar 61a6oon texvooyiiv

nou gival QiAikEs NPos 1o nepiPaniov

Apxn 10: AvtiuBépeBa oe xaBe popepns diapBopd, cupnepiiappavopévou

Tou ekBiacpou kat tns dwpodokias.

rnupos Zwnaooudakns / Spyros Sopasoudakis

MNpoedpos Twpateiou epyalopévav «H ENQIH» ato Epyootdoio tou Adoupiviou ts EAfados
President, Employees’ Union “I ENOSSI”, Aluminium of Greece Plant

«To owpateto pag £xer faoikn apxn xar uéfnpa Tov TV TPOGOTIIOT TWY OVUPEPOVIWY TV epyalopévav. Me tn Awoixnon avantbooovue
efledbbepa yovipo kar Snprovpyiks 6udfloyo, o omoiog ovxva evéxer oxinpés aviutapabéoeis xar Sranpaypuaredoeig,
6nws eivar pooofoyixé aifwaote».

“The key principle and concern of our union i to safeguard the interests of employees. With the Management we have a free, fruitful
and constructive dialogue, which often involves tough confrontations and negotiations, as is normal in any case.”

12 | EXOEIH KAl OELEIZ AEIOOPIAL TOY OMIAOY MYTIAHNAIOL
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We support, and are committed to,
Global Compact’s Ten Principles

Principle 1: We support and respect the protection of internationally

proclaimed human rights

Principle 2:  We make sure that our actwities are not complicit

in human rights abuses

Principle 3: We uphold the freedom of association and the effective

recognition of the right to collective bargaining

Principle 4: We uphold the elimination of all forms of forced

and compulsory labour

Principle 5: We uphold the effective abolition of child labour

Principle 6: We uphold the elimination of discrimination in respect of recruitment

and employment.

Principle 7:  We follow a precautionary approach to environmental challenges

Principle 8: We undertake initiatives to promote greater environmental

responsibility

Principle 9: We encourage the development and diffusion of environmentally

friendly technologres

Principle 10: We oppose corruption in all its forms, including extortion

and bribery.

Kwvotavtivos Tuppos / Constantinos Syrros
Epyalopevos oto Epyootdoio tou Afoupiviou tns EAfados / Employee, Aluminium of Greece Plant

«Etvar tu) va epydeoar o€ pia Erarpia nov anobewcvier kabnuepivd 6r1 oéPetar ta nayxoopiog avayvwpiopéva avbpomva dixaiopara».

“It 1s an honour to work in a Company which proves every day that it respects the universally recognised human rights *

SUSTAINABILITY REPORT OF M¥TILINEDS HOLDINGS | 13
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Adbpaom pe 1ovg COUUETOXOVS
o€ niepifdifov uapdveiag
Zrov Opifio MYTIAHNAIOL éxouv avantuxBei koi epapp6lovial CUYKEKPIPEVES MOAITIKES

ka1 oucthpata veas texvoroyias yia th Siaxeipion twv cuppEtoxwv os nepiBaniov

ninpous diapaveias.

e MoArukn xopnyidv

® MoAiukn ayophv

o YUotnpa Blaxeipions ayopmy Kal NpopnOeutdy
® Yuotnpa dioxeipions xopnyimv

L] YUowtnpa biaxeipions nefathv

] Yuotnpa diaxeipions PETOXWV

® Enitponn xopnyicv

Interacting with stakeholders
in an environment of transparency

The MYTILINEOS Group has developed and Is applying specific policies and systems relying

on new technologtes for managing stakeholders in environment of full transparency.

® Sponsoring policy

® Purchasing policy

® Purchases and suppliers management system
| ® Sponsorships management system

e Clients management system

o Shareholders management system

° Sponsorships Committee

| b
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Afflayn xovftodpag otig Xx€o€ig ue 100§ LOUUETOXODS

H Asipdpos Avantuén kal 1o p€oo yia v eniteun s, dnAadn n Etaipikn Koivwvikn EUBUvn, bev anotedei anims npotepaidinta,
givai xaBnpepivh npakukn nou diEnel 6nla ta enineda Asitoupyias s Eraipias pas. Me Baon auth th gilocoia, {nteital and éia ta oteféxn

kal 6rlous tous gpyalopévous tou Opifou va avupetwni{ouv kdBe tous dpaon kal kGBe andpaon NGvia unoé 1o Npicpa s AgIPopIas.

Ta anoteféopata s npoonadeias affayns tns kouftolpas Npos auth v katelBuvon eival ndn epgavi otov Opifo, adia n uicBgtnon

s Asipopou Avantugns cuvexilel va anoteflei aévao otoxo ekppacpévo ané mn Aloiknon tou Opifou

Change of culture in Relations with Stakeholders

Sustainable Development and the means to achieve 1t,
i.e, Corporate Social Responsibility, is not simply

a priority but an everyday practice governing

all levels of our Company’s operation. Based on this
philosophy, all Group executives and employees

are asked to consider always every one of their actions

and deacisions in the light of Sustainability

The results of the effort to achieve a change
of culture in this direction are already evident
in the Group. Nevertheless, the adoption

of Sustainable Development remains

a continuous goal expressed by

the Management of the Group

Méyebog bpaotnpidnrag Baowa Meyébn Ouifov Group Key Figures

Eipaote évas ano tous peyanutepous Kukdos Epyaciwv 161s gupd / Euro 1 billion Turnover
Opifous otnv EANGda kar otnpiloupe evepya Epyalopevol 3000 Employees
v eAAnvIkN oikovopia pe enevbloels FUVEPYGTES 40 000 Associates
KOI ouvexn avamugn MigBol 106 ex. / mio Salaries

Mepiopota 75 €k. / mio Dividends

Business volumes

Xopnyies-Napoxes-Awpees 1,1 ex. / mio Sponsorships - Benefits — Donations

Az arie of the jargest Groups in Gresce, we

®opol 57,5 ex. / mio Taxes
re actvehl s ort & Greek eoonomy
AR EHENIPRITTIG UIe Drish 5ot Ayopes 414 ex / mio Purchases
throuah imvestimanits and constant growth - . =
; - Biopnxavikés Enevbuaceis 110 €k / mio Industrial Investments

SLSTAINABILITY REPORT OF MY TinINEDS HOLLINGS | 15



Acipopos Alaxeipion MepiBafiovtos Sustainabls

Yovéneia
Yootua

Anotéflecua

Consistently
Systematically
Effectively

to the end result.”

16 | EKBELH KAI OEXEIX AEIOOPIAL TOY OMIAOY MYTIAHNAIOL

Ttov Opifo MYTIAHNAIOZ, 6éAoupe va a§lonoloupe ouveldnid 1o péyeBos kal tn duvapikn
Has yia TV npootacia tou nepifaiovios kar yia v edéxiotn uvath eniBapuvon tou
anod us eVEPYEIES pas. Xe autd 1o Niaiolo, ppoviioupe ouoNUaUKa kal unevbuva,

1600 E TS KABNPEPIVES LOS NPAKTIKES, GO0 Kal E CUVIOVIOKEVA NPOypappata,

va eaoganifoupe éva kafutepo nepiPaniov yia epas xai ta naibid pas. Ta npoypdappata
Ba cuvbéovtal Gpeoa pe us NepIBaNAoVIKES ENINTWOEIS, OI ONOIES EXOUV QVAYVWPICTEI

ue Baon v Avanuon Enikivbuvetntas nou cKoNeUOUE VO EPOPPOCOULE.

H Blaxeipion 1wV NPoYPAPPATwyY authv yivetal e ouvénela, pebodikotnta

Kal OUOIHUGIIKOIHIO.

In the MYTILINEOS Group, we wish to put our size and potential to conscious good use in
order to protect the environment and minimise the burden to it from

our operations Within this framework, we systematically and responsibly seek

to ensure a better environment for us and our children through our daily practices

as well as through coordinated programmes. These programmes will be directly linked

to the environmental iImpacts identified on the basis of the Hazard Analysis that

we Intend to apply. Management of these programmes takes place consistently,

methodically and systematically.

Anpitpns Mnougouvos / Dimitris Boufounos

AieuBuvins MepiBannovios, Yyeias, Aopaneias kar AvBpwnivou Auvapikol, oto Epyoctaacio tou Adoupiviou tns EARddos
Environment, Health, Safety & Human Resources Manager, Aluminium of Greece Plant

«Iapd 1o péyebog xar tn Svvapxy pag a§rororodue kdbe péao, pixpd 1 ueyafo, yia t Pefrioon twv nepiPaiioviikdv 6pwv.
Kdbe Sraxeipion nov apopd 1o iepifdiilov yivera pe ovvénea, pebobixéinta, ovotnparixdinia xai npooifwor oo anotélecuar.

“In spite of our size and dynamics, we take advantage of all means, however small or large, to improve environmental conditions.

All management operations concerning the environment are carried out consistently, methodically, systematically and with dedication
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Ofles o1 Eraipies tou Opiilou
avakukAwoav cuoTnpatxa
anopPIYHATa ONWS Xaptl, anQupIVIo,

E E nvi ro n menta I M a n age me nt pefavi, pnatapies, NAEKTPOVIKES

Kal NAEKTPILES OUCKEUES

All Group compantes have

systematically recycled waste

such as paper, aluminium, printer/

photocopier ink, batteries, electrical

and electronic appliances

IepPadiovrucy Awaxeipion

O1 peyanutepes etaipies pe uynio aioBnpa uneuBuvotntas yia tnv nepiBanovukh npootacia,
avaiapPavouv npwioPoudies, o onoies tous nitpénouv va avayouv tnv nepiBaffovuki tous eubovn

O€ KOBNUEPIVI NPOKTIKN, PECW TNs NPo®BNoNS twv PIIKMV NPos 10 NepiBaiiov Spacewv.

Ztnv katedBuvon auth kai ota niaicia s epappoyns vos Mctonoinpévou katd to Mpétuno
ENAOT EN ISO 14001 uothpatos MNepifaniovukns Alaxeipions (€xouv motonoinBei nén n METKA kai
n Afougiviov tns EARGOos kal epappoetal cuCTNPATKG Kal oTs uNGAoINES taipies tou Opifou)

urlonoloUvTal pia CEIPA PETPWVY KAl ApPXMV.

Environmental Management

Our largest companies, driven by their strong sense of responsibility for protecting
the environment, undertake Initiatives allowing them to translate their environmental

responsibility into daily practice, by promoting environment-friendly actions

To this end, and as part of the activities for application of an Environmental Management
System which has already obtained ISO 14001 certification from ELOT (METKA and
Aluminium of Greece have already been certified, and the system is also applied in the other

companies of the Group), a number of measures and principles are applied.

Ynupos Kondias / Spyros Kollias
Texvitns cuvtnpnons oto Epyoctdoio tou Adoupiviou ts EAlados
Employee, Aluminium of Greece Plant

«Mag apéoer va ovppPdfovpe o kabévag e Tov Tpomo tov oty npootacia tov IepiBdfifloviog.
T'a avté Ppioxw mofd §orvn v 16éa va peraxvobuacte oTods TEPAITIONS XMPODE 6x1 Ue unxavoxivita péoa afild pe nobiara».

“We love to contribute to the protection of the Environment, each one of us in his own way.
That's why I think that the 1dea to move around these huge spaces using bicycles instead of motorised means is very clever.

SUSTAINABILITY REPORT OF MYTILINEOS HOLDIME

¥

-
- ne
Athens Summit 2008
L/ Global Climate

— & Energy Security

5-7 May 2008 Athens Hilton, Greece

The Challenge of Change

CLICK ON: www. athens-summit.com




Aeipopos Aiaxeipion MepiBdndovros Sustainable Environmental Management

Mérpa & Apxég tov Ouiflov yia v Ipootaoia tov Iepifdfioviog

¥ HtApnon cupQwvioy Kai SegpeUcewy, nou éxel éBefovuxd avandael
0 Opifos, Népav Twv VORIKMV UNOXPEWDTEDV TNS.

»  H ektipnon twv enintwoswy twv dpactnpiotntwy tns Etaipias oto nepiBaniov,

N Kataypagen twv Kivoivwy, n eKTiUNCN tou KIvBUvou coBap®v atuxnpauwy
ano us naNaioTePES, Us NAPOUCES Kal Ts PeANovUKEs dpaotnpiotntes

kai n a€lonoinon twv EKUPNCEWY aUTGV 0Ta PJakponpoBecpa npoypdppata
KQl GTOUS VEOUS OXeOIGopIOUS.

® O eneyxos Kal N GUVEXNS LEIWON TWV OTEPEDY, UYPWV Kal agpicv anoBintwv

»  H BeAtiwon tns diaxeipions wwov katadoinwy pe v npowBnon diadikaciwv
avakukdwons h aflonoinons.

O €igyxos tns katavanwons NPWIWV UAGV Kar EVEPYEITS.

® Hnpoéinygn kaBe kivbivou punavons, akéua kai wxaias, h éAdwy peyanwy

awxnpdtwv (eknévnon, dokiun kai epappoyn diadikacikv apeons avtibpaons

O€ EKTAKTES KATAOTAOEIS).

) H peném, diathpnon kar e&€AIEN twv katanindwy péowv NnpdAnyns ka
kataotons, 1610Itepa CTNV NEPINTWON TPOMNONOINCNS TWV EYKATOOTACEWY,

O H&iopbwon kabe anékions nou dianictdvetal, pe t Béonion Kal tv
uflonoinan oxediwv GlopBwtik@V Kai NPOANMTIKWY EVEPYEIDV.

® H exnaibeuon, evaioBntonoinon kar Nfinpo@opNon ToU NPOoWNIKOU, KATd
TPONO NPOCAPHOCUEVO OTa KABNKOVIA Kal 0US QVAYKES ToU KABE epyaldpevou
H napakivnon twwv cuvepyat@v (epyonafwy, npopnBeutay, nefat®my)

yia oefacpo wwv ibiwv anatnogwy ws Npos 1o nepifaniov
Kat T Blopnxaviki aopaneia.

@ H npayparonoinon taKUK®OV ECWTEPIKWVY KAl EEWTEPIKMV ENBEWPNOEWV
yia v ktipinon twv enib6oswv tou Zuothpatos MepiBaffovukis Alaxeipions,

v eniteuén v CTOXWV Kal TV MIOTN EQAPHOYN TWV KOVOVIOUMV KAl TWV apXWmV

Oidtpdnpeoa Afionoinons Katadoinwv Bwéitn. Mws éva napanpoiov petatpénetal oe xphoipn npwn UAn.

H &iaxeipion twv katadoinwv Bwéitn (KB) cuviota ohpepa 1o peyaiitepo

nepiBafiovuko npoPAnpa yia tn Blopnxavia aAoupivas NayKoowws

H «Adoupiviov tns EARddos» oe guvepyaoia ye ta AEl tns xwpas

(EBvixo MetooBio Modutexvelo, Apiototedeio Mavenothpio Becoafovikns Kat

NavenmiotApio Matpwv), npoxwpnoe otnv eEgupean Auons yia tnv agionoinon

wwv KB. EykatagtaBnke doindv n npwtn «@iftponpeoca» afias enevbuons 2 e

Eupw nou entpénet tv aglonoinon katadoinwy Bwéitn, ta onoia otn cuvexela

afionotouvral

e (Js inyn o1dNpou gtnv napaywyn tOIPEVIOU

* (s gupnAnpwuatkn Npwtn ufn atnv kepapotoupiionona

¢ (Js UNOCTPWHA OTNV KATAOKEUN ENIXWUATWV otnv odonolia

* (Js oTpwHAa YEWAOYIKOU @PAYHOU IO tn gTeEyavonoinan nubugva n evbiapeons
o1pwans v Xwpwv Yyeiovopikns Tapns Acukwv Anoppippdtwy (XYTA) n yia
I gteyavwan enipaveias XYTA n XAAA (Xwpor Aveteneykns AiaBeons Aoukwv
Anoppippatwy)

* (s eba@iko kafuppa yia KaAAIEPYEIQ PUTWV O XWPOUS
nPOSs anNokataotacn
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* Qs peoo eynioutiopoy kai feftwans unofabuiopévay h aNEPNPONOINPEVEY
n afatoUxwv edauwv

* Qs uAiko NANPWONS Kai aNoKataotaons nadaiwy petafdeiny

H «Adoupiviov tns EARaGos guvexifovias v npoonaBeia yia tv nAnpn
a€ionoinon wwv KB, enekteivel Us £peuvés tns kai npos alnes kateuBuvosls 6nws
n xpAon

* gtn béopeuon exnopnav diogeibiou tou avBpaka kai

* gin Bropnxavia napaywyns oidNEou - xutocidNPoy ws NpwN GAn

Hon an6 us apxes tou 2006 eva peyado pepos twv KB Hiatibetar ws npwtn uin
otnv toipevioBiopnxavia kai tnv kepapotouBionoiia, dnou exouv hdn anoppoPnBel
nepioootepor ano 90 000 t KB pexpr onpepa Na 10 0KOMoO auto npaypatonoinBnke
pia enevbuon uyous 2ex €, n onoia neprapBaver v eykatactaon pias
Oponpecoas yia  Binnon wwv KB kat ndn eykabiotatar n Seutepn nou
avapever.t va ofokAnpwBei 1o 2008 H eyratactaon auw sivar povadixn omn
Autkn Eupwnn Ko £xg1 tn BuvaTONTA va ANOPAKPUVEI TO PEYANUTEPO NOGOOTO

ToU VEPOU nou nepiexetal ota KB, kaBigtwvias ta kawadinAa yia us nio nave
EQAPHOYES




Me ouvtoviopgva npoypéupata,
eGaopanifoupe éva xkanUtepo
nepIBanfov yia pds kai to naibia pas.

Through & number of toordinated
PrograTmes, We ensure

& betler envirarment for us

and for our childran

Measures & Principles for the protection of the Environment

Adherence to the agreements and commitments undertaken voluntarily
by the Group, over and above its legal obligations

Assessment of the impact of the Company’s actwities on the environment,
identification of risks, assessment of the risk of occurrence of severe acaidents
caused by past, current and future activities, and use of the results of these
assessments in long-term programmes and new plans

# Control and continuous reduction of solid, liquid and gas wastes

» Improvement of the management of residues, by promoting recycling
or optimal re-use procedures.

# Control of the consumption of raw materials and energy

Prevention of alt types of pollution risks, including acaidental ones,
or of other large-scale acadents (development, trial application

and application of emergency response procedures)

Filter press for the Utilisation of Bauxite Residues.
How a by-product is turned into a useful raw material

Managemerit of Bauxte Residues (BR) & today the biggest enviranmental problem

for the alumina industry worldwide “Aluminium of Greece”, in callaboration with

the country's Universities (National Techrical University of Athens, Atistotle University
of Thessaloniki, University of Patras), has been trying to work cut a solutitn that wil
dllow utiisation of BR  Thus, the first filter press, representing an investment of €2

million, was installed This filter press allows bauxte residues to be fitered and then
used in the fallowing ways

* As a source of iron in cement production

* As supplementary raw matenial in brick and ceramics manufacture

* As substrate for embankments in road construction

* As a geological barrier layer for sealing the bottom of as intermediate layerng
mater:al in Sanitary Landfills for Urban Waste or for smaling the surface of Sanitary
Landfils or Uncontrolled Disposal Areas for Urban Waste

* As soi cover fiar cultivating plants in spaces to be rehabilitated

.kr;

substanca for enrich ng and improving degraded, desertifigd or saline st
* As a matenal for filling and rehabiiitating old mines

Study, maintenance and evolution of appropriate prevention and suppression

means, especially in cases where facilities are modified

Correction of every deviation identified, by instituting and implementing

corrective and preventive action plans

Training, awareness-raising and briefing activities targeted at the Group's

personnel and tailored to the duties and needs of each employee

Motivation of associates (contractors, suppliers, clients) to comply with the

same environmental and industnal safety requirements

Conduct of regular internal and independent (third-party) audtts of the
Environmental Management System to assess Its performance, the degree of

attainment of the goals set, and the strict application of the regulations and

principles

AZIONOIHEH KATAAOINON BOEITH
nayxooplonpmwnqplc

Contiriuing Iits efforts towards full

itilisation of BR, “Alumirilum of Greece”

s expanding its research activities in

other directions. such as the use of BR in

* The fixation of carbon dioxide
emissions, and

¢ The Ifon and cast-iron production
ndustry, as raw matenal

Already since early 2006, a large part

of the total BR volume is made available as raw material to the cement industry and

brick and ceramics manufacture, with more than 90.000 metric tons of KB abzorbed

to date To this end, an investment of €2 million was carried out, consisting in the

nstallation of a Filter Press for fiiterig RB. The second filter press s already urider
italkation, and s expected to enter operation during 2008

This facility is unique in Western Europe, and is capatile of remaving the gréatest part
of water cuntained in BR, thus rendening them approgriate for the above uses
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— Koivwvikn Mépipva -Euaiobnoia -Aéopeuon Sociis

g ZUVENNS GTOV KOIVWVIKG Tou p6ilo o Opidos MYTIAHNAIOX otnpilel evepya ONPAVTIKES
Opapa ot L —
npoonaBeies kai épya NOAITIOHOU, OTEKETAI IPWYOS OE ONPAVTKA KOIVWVIKG BEPATa Kl
z npowBei npwrofoudies yia tnv avanwén tns Maideias kai wu MNoAiucpod. Emnitoy,
Anpovpyixétnta , - , i , .
0 Opiflos anoteei ané 1o 2006 pénos tou EARnVIKoU Aiktiou yia v Etaipikn Kovwvikn
EuBUvn, aAid kai tou Global Compact tou OHE, ot pia npoonébeia ouvepyacias

AioOnpa YnevOvvérnrag

kar aviaiayns kafov npakukav pe aides EARNVIKES etaipies.

Vi si on Consistent with its social role, the MYTILINEOS Group actively supports significant
cultural efforts and projects, provides assistance in connection with important social issues,
SN, and promotes initiatives for further development of Education The Group is also a core member
Creativity ’

of the Hellenic Network for Corporate Social Responsibility since 2006, and a member

Sense Of R esponSlbi li ty of UN’s Global Compact Initiative, in an effort to work together

and exchange good practices with other Greek companies

Anpntpns Xtepavidns / Dimitris Stefanidis
AiguBuvths oto Epyootdoio tou Adoupiviou tns EARGGos / Plant Manager, Aluminium of Greece

«ZTEKOpAOTE pe ovvénea Sinfa onig toruxés xowwvies 6rov Spaotnponoovuaote, wg EVEPYO uéflog Tovg;,

apwyoi ka1 GUUNETOX01 0TNY AVANToér] Tovg».

“We are consistently at the side of the local communities where our activities are located, as active members of these

communties, assisting them and participating in their development ”
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solidarity - Sensitivity - Commitment

oo

BOAO2)(1% Hofmoudg e

A A P I ¥ A

XVII MELOTEIAKOI ATONEE

) 26,88 2Rk 3
O Opifos MYTIAHNAIOE kai to 2007, 6nws 1a tedsutaia : -

10 xpévia, unootnpiEe 0 0 L
H METKA ws xopnyos, GTApIEE p PIEE WS x0pNyo6s Pia ogipd NOAIICTKDY

TV ENITUXNEEVN NPOONGOEID ekbnAmoewv tou Meyapou Moucikins ABnvay,
BiekbIknons Twv MeCOYEIKGOV 9 ABnvaikés Beatpikés napaywyés kabws kal nAnBos
Aywvwv tou 2013. anwv onpavikoy NoAtoUKMY SpGOPEVLY TS XMPas.
nopvEps ]
MET'F.-":"-"‘-'F.T.I (. ApONSo! atd apayodhi
[ the successfulbid for the = -

ol the sul Fidl st i‘-l g | T - e
2ET3 Medirairanedn Games ' ——
To 2007, o OwAos unootPIEE WS XOpNYos:
* Tov KukAo Xopol Culture
* Tnv nopactacn “ONEIPA" tns X Ade€jou nou :

FPaYLATONoINBNKE to Méyapo Mousikas ABNvVeY In line with its standing practice for 10 years now, in 2007
* 9 aBnvaikes BEATPIKES NAPAYWYES the MYTILINEOS Group sponsored several cultural events
* Tnv ekdAflwon yio v enEteio wv 30 xpovaw organised by the Athens Concert Hall (Megaron),

ano 1o Bavato tns Mapias Kaddas

a total of nine stage productions in Athens, and numerous
nou npaypatonoinBnke atmv Mvuka

other important cultural activities across the country
In 2007, the Group sponsored:
* The Dance Cycle
* The performance “DREAMS” by the famous Greek
singer H Alexiou, given in the Athens Concert Hall
* Nine stage productions in Athens
* The event to commemorate the
30th anniversary of the death
of Maria Callas, held in Pnika, Athens

ABavaoios Mavoupyias / Athanassios Panourgias
Anhpapxos Aictépou / Distomo Mayor

«Eijaote xpovia «peitoves» tov Aflovpvioo tng EAfdbos. To éxovpe otnpiler xar riepipévoope
ané tov Ouio MYTIAHNAIOZX tnv i61a Oeticr] xat ovoractuch avianéxpion. Epeis eipaote €60 e xpirixi]

aifd rdvra kadémorn 51d6eon va ovvepyactoble yia To Kafié Tov 16Tov».

“We have been “neighbours” with Aluminium of Greece for years. We have supported the Company and we expect
from the MYTILINEOS Group the same positive and meaningful response. We are here, with our criticisms

but always willing to work together, in good faith, for the good of this place.”
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IF Kowviki Mépipva - EuaioBnaia - Aéopeuon Social Solidarity - Sensitivity - Commitment

Y10 ¥a 0Wa0UpE TOV TIkavRTY

365 KINHZER BEpalbevon

0 Opifos xpnpatodooe 1o 2007 v ekboon «365 KIVACEIS yia va oooupe tov niavitny, éva Bifnio
pe noAUupEes oUpPBOUAES IO TN CUPLETOXN OwV Pas otV npoonabeia Npootacias tou niavitn.

H ék6oon B1avepNBnke ws XPIOTOUYEVVIATIKO HMPO OTOUS CUVEPYATES TOU Opifou, evew Ba npoogepbei
KEPKYPA NE LU L. ka1 og ox0NIKES PIPRIOBIKES.

YUPETEIXaPE 010 NPOypappa tou ZEB yia 1o «Xwpateio Enixeipnpaukémntas NEwv», Npaypatonoivias ENIOKEYEIS
ota oxoflEia yIa evnpépwon twv pabntav kal Siavopn eknaibeutkou uilikou. And 1o 2003 otnpiloupe

UNIVERSITY OF PIRAFUS 1 Npoypappa YNotpogihy tou Xpnpatoolkovopikou Tunpatos tou Maveniotnpiou MNeipaics.
DEPARTMENT OF BANRING p Yp pp p (p p p p p U P p
. AND FINANCIAL MANAGEMENT

Education
@ In 2007 the Group financed the publication “365 actions to save the planet”, a book with valuable advice about
V EN the participation of all of us in the effort to protect the planet. The publication was distributed as a Christmas gift
Euporeio Enoapnpamxommn Neuwv

to all associates of the Group, and will also be donated to school libraries.

The Group also participated in the “Junior Achievemnent - Greece” programme of the Hellenic Federation of Industries,
making visits to schools to brief pupils and distribute educational matenial Since 2003, we have been supporting

the Scholarships Programme of the Finanaial Management and Banking Department of the University of Piraeus

Kowawvia & EOgflovtiopog Society & Volunteerism

O Opiftos othpi€e tnv avéyepon tou A’ Maibiatpikou The Group supported the construction of the First

Oykonoyikou Noookopgiou otnv EAfada, tou FuAndyou Paediatric Oncological Hospital in Greece, established

Oifwv Nailbibv pe Kapkivo “"EAMIAA”. EminAtoy, by the ELPIDA Society of Friends of Children with Cancer.

o1 epyalOPEVOI Pas CUMPETEXOUV KB xpovo e0efovuka Additionailly, our employees participate each year

o€ evépyEles avakUkAwaons kai aipodoaoias. in voluntary recycling and blood donation activities

©avos raBapikas / Thanos Savarikas
Npoedpos tou ABANuKou kai Mofitoukod Luiidyou «MEAEQN» / President, “MEDEON” Sports and Cultural Club

«H Eraipia otéxetar xpévia binfa pag, oto mofiriotind xat abinuixd pag épyo. Oéiovueva Seapevtei 611 Oa ovvexiotel
avt] 1 ovvepyaocia xai oto péffov»,

“The Company has been supporting us for many years in our cultural and athletic activities. We would like 1t to undertake
the commitment to continue this collaboration in the future.”
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O Novayiwins Ayyefetos, katomkos twy Acnpwv Inmiwv Boiwuas kal
kaBnyntns beutepoBabuias exnaibeuons, paupauctnke copapa
NPIV XPOVIQ O€ QUTOKIVITICTIKO PE anotéfeopa Pia Yoviun avann-

pia Bpnke tn duvapn oxi povo va auvexioe t {wn wou, adia kal va

OUUHEIoXEl O€ pey@itous aywves yia aBintes pe avannpia. Bonba
10Us YUpw wu Kar Kuplws thy avantwén tou aBinuopou oy naibi-
kn niikia Erikpotouye, tov Baupaloupe kar otekopacte Sinfa wou

Panagiotis Angeletos, resident in Aspra Spitta (Viotia) and teacher
in secondary education, was injured seriously in a car accident years
ago, an incident that left him permanently disabled. He found the
strength not only to go on with his life, but also to participate in
major events for athletes with a disability He helps people around
him, and most of all he helps develop sport activities for children
We applaud him, we admire him and we stand at his side.

Yoveiopopd oti§ TOTKES KO wVies

Qs koIVWVIKOS €1aIp0s e euBUVN Kay euaioONoia yIa TS KOWVWVIKES QvAYKES Twv NEPIOXmV onou o Opidos éxel napouaia, kai 1o 2007

avaiéfape npwtofounies yia Ty NOPoxh oUCIACUKNS UNOoTNPIENS. Avaépoulie eVOEIKTIKG Napadelypata s KOIVWVIKNS pas dpaons:

L] H METKA xpnpatobétnoe kar avédafe tnv enifieyn ts odokAnpwons evos nofU onpavikou £pyou yia 1o Anpo Apapouciou,
s dnpioupyias 1dikos naibotonou yia diackédaon kai xafdpwon twv naibidv tou Zikiapibeiou Anpotukod Xxoneiou.

® O Opifos npoxdpnoe ot dwped aoBevopopou otnv Kovotnta Avtikupas,
ot Aonpa Iniva Bolwtias, 10 onoio eEUNNPETei Us avAYKES Kal tNs EUPUTEPNS MEPIOXNS.

® EvioXUCQE TS EPYATIES Yia Th cuvtnpnaon tou lepolt Mvnpeiou tou Oadiou Aoukd otn Bolwtio.

L] Emniov npoxwphoape otn dwped udpo@opou oxnpatos ot MNatyo.

Assistance to local communities

As a social partner with a strong sense of responsibility and increased awareness of the social needs in the regions where the Group
Is operating, we continued during 2007 our policy of taking initiatives for providing substantial assistance

The following are some indicative examples of our soctal activity

® METKA financed and undertook to supervise the completion of a very important project for the Municipality of Marousst,
that of creating a special children’s playground that will be used as a place for entertainment

and relaxation of the puplls of the Sikiaridion Pnimary School

] The Group donated an ambulance to the Community
of Antikyra, in Aspra Spitia (Viotia), which will also be used

to provide related services to the wider region.

® In addition, we made a finanaial contnbution to the conservation

works in the Holy Monastery of Osios Loukas (Viotia)

s We also donated a water-carrying vehicle to the 1siand of Patmos
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Etaipikn AiakuPBépvnaon - Yneubuvos MNpooavatonicpd

O Opifos MYTIAHNAIOE éxer uioBetnoe! kal epapp6lel us apxes Eraipikns AlokuBépvnons

Y 0 5 an6 1o 2005, 6nws aUTEs oploBetouval and to Beopikd niaioto kai avayvwpilovial biebvs
nev Uvon’l a anoG TS EIONYLEVES OE MPONYHEVES XPNHAUOTNPIOKES AYOPES, €TqIpiEs.
/HH 0 C H Etaipikh AtakuPépvnon anotenei cuotnpa 810iknons Kai ENEyxou ET1AIPIAV, NOU QNOOKONE!
o BeAtiwon tns anédoons s Etaipias kar om SIaTAPNON €VOS CUCTAPATOS ECWIEPIKOU engyxou,
Ala(p d vela uynAou eninédou. Exet oxebiaotel OTe va S10QUAGTIE T CUHPEPOVIA TWV HETOXWV Kai VA gyyudral

wn Snpioupyia agjas yia 6ious ous ouppétoxous. fia Ty Epappoyn Twv apxav s Etaipikns

MiakuBépvnons €xouv npoPieBei @ akoiouba:

Tnupos Kanpanos
Mpo6ebpos Xpnpauotnpiou ABnvav A E

H evvoia tns Etaipikns EUBUVNS aIVETal va £xEl aopoiwBei o€ peyaio Babuo anod us peyanes nofuebvikés EMIXEIPAOEIS TOU EEWTEPIKOU,
napa s CNPAVIKEs SIAQOPONOINDELS WS NPOS T KIVIPa Kal Tov Tpono UAONOINGNS TWV KOIVWVIKMY Npaktikwy H avaykaionta
s Eraipikis YneuBuvotntas ival eva {hinua nou anaoxofei kai us eAANVIKES ENXEIPRoEIs oAU £viova ta Tefeutala xpovia

AUTO NOU EPEIS GTO XPNUATOTHpIo ABnvy MICTEUOUYE Eival OU N EQAPHOYA MPAKTKWY KOVWVIKAS UNEYBUVOTNTAS EIVal OUCIACTKA

n &nproupyia pias auPIGPOUNS OXEONS PE o@eAn yia 6Aa 1a egniexdpeva pein Eva 1010 NEYHA KOWWVIKAS Spaans pnopei

va oupnepiiaBer petoxous, NPOUNBEUTES, epyalopevous, aANa kai 10 EUPUTEPD KONWVIKO OUVOTi0 OT0 0noio dpaatnplonoieital
yia ETaIpia

Y10 nAaiolo autd, xaipetdoupe us npoonabeies tou Opidou MYTIAHNAIOL, aAla Kol OAWV TWV EICNYUEVWV ELAIPIWY HAS

nou AENoUPYoUV KATw and auto 1o npiopa EvBappuvoURE Us ETaIpIES MO Bpiokovial ota Npwta otadia EPaPHOYNS NPAKUKWY
KOIVVIKAS UNEUBUVOTNTAS Va Guvexioouv kai oiyoupa 8a avuingBouv nws 10 0eRos eval peyado Mpenel 6iloi VO KATAVONOOUHE

0T N EMIXEIPNON €lVal £vaS EVEPYOS NOAITNS MOU NPENE! VO NPOCPEPE! GTNV KOIVWVIA QUTO NOU NS GVAKEI, NOU HNOPE! KO NPENE!
va DWOE! 'KOIVWVIKO JEpIOpa’’
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orporate Governance - Responsible Orientation

The MYTILINEOS Group has adopted and applies the Corporate Governance

°y 1 principles from 2005 as these are specified in the institutional framework and
Responsibility _ |
as recognised internationally by companies listed on developed stock markets
Et ho S Corporate Governance Is a company management and control system

aimed at improving company performance and maintaining a high quality system

of internal control 1t has been designed so as to safequard the interests
Transparency ; L

of the shareholders and add value to all stakeholders To apply the principles

of Corporate Governance, the following are foreseen

Spyros Capralos
Chairman, Athens Stock Exchange S A

The concept of Corporate Responsibility seems to have been assimilated to a great extent by large multinational corporations abroad, in spite of significant
differences in terms of incentives and of the way in which social practices are implemented The need for Corporate Responsibility is an issue which has

been preoccupying quite intensely Greek businesses too in the last years

What we in the Athens Exchange believe 1s that the application of social responsibility practices is essentially the creation of a interactive relation that
is beneficial to all parties involved Such a gnid of social action can comprise shareholders, suppliers, employees, and the broader society at large within

which a company is deploying its activities

In this context , we welcome the efforts of the MYTILINEOS Group, together with those of all our hsted companies that operate in this light

We urge companies which are currently in the first stages of applying social responsibility practices to continue, and we are sure that they will realise that

the benefit 1s significant. We must all understand that an enterprise Is an active citizen that must offer to soctety what belongs to it, a citizen that can

and must distribute a “social dividend”
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Etaipiki AlakuBépvnon - YneuBuvos Mpooavatofiopos Corporate Governance - Responsible Orientaty

Aworentucéd XouPoovno

To Aloiknuko ZupBounio otoxelel otnv evbuvapwaon tns pakponpdBeopns olkovopikhs agias tns Etaipias kal tnv npoctaacia
v CUP@EPOVIWY tns. Eival unelBuvo yia tn xapa&n s otpatnyikns kai tn cuvodikh dioiknon s Etaipias

a1 eEaopanifel 6u €xouv epappoatei ol Bacikés apxés Etaipikins AlakuBépvnans, hote va emteuxBolv 01 ETAIPIKOI OTOXOL

H 616pBpwon tou AloikntikoU YupBoudiou £xer axebiaotei £1o1 WOTE va EMITPENEN OTNV EMIXEIPNON va AEITOUPYEi

LE avukelpevikotnta kal biagavela. Tpia and ta pénn €ival un ektefectikg, ek twv onoiwv duo eivar ave€aptnta.

To Aioiknuké LupBouiio unootnpidouv ato €pyo tou ta akoAouBa 6pyava s Etaipias:

Board of Directors

The Board of Directors seeks to increase the long-term economic value of the Company and to protect its interests
It 1s responsible for strategy formulation and overall management of the Company, and ensures the application of the

key principles of Corporate Governance so that corporate goals may be attained

The structure of the Board of Directors has been designed so as to allow the organisation to operate with objectivity

and transparency Three Board members are non-executive ones, of which two are independent members

The Board of Directors 1s supported in its tasks by the following Company bodies

Anpntpns Aaokadonoufos
Mpogbpos LEB & Avetapinto Mn extefeotkod pedos tou A L tns MYTIAHNAIQL

O Opidos MYTIAHNAIOZ, pe avaBeon epyou o eEwtepikous cupfoudous kai th ouvbpopn Tou AIoIKNTKOY TupBouniou, Eexivnoe
v npoonabeia yia tn Aetoupyikn kar opyavwukn tou avaBadpion ndn ano to 2005, katapxAv pe tov «Avaoxediaopo s Opyavwukhs Aopns
tou Opiflou», 0 ONOIOS EixE GTOXO tnv UloBETNaN poviedou nyeaias, v kaBoPIoHO Kai epappoyh twv S1adIKadILY s oUykAnons kot Agitoupyias

tou Aioiknukod Zupfoudiou tns Etaipias kai tnv optoBetnon twv appodiotntwy twv topéwy 5pactnpiomntas wou Oupifou (divistons) pe anofuto
GuVIOVIOUO ano 10 Etaipikd Kevipo

Zipepa 1o Aloiknuko ZupBoudio, P TV EVEPYO GUUPETOXN aveEaptntwy pn extefeotkwy PEAMY kal Th AEOUPYia twv ENITPONGY Tou,
avantuooe! pe taxu pubpo 1o Beopobetiko tou epyo, Npokeruevou va cuppop@wBel ata dieBvin npotuna Etaipikis MiakuBépvnans
Xkonos kat béopeuon eivai n Hiao@anion pias ouvexws EEeNIOCOUEVNS NOPEIDS Yia TV UI0BENON twv Bedtotwy BIEBVMV NPaKUKGOY
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Mowntikn) Emitponn

lia v anotefeopaukn &ioiknon kai diaxeipion wwv Agoupyimv tou Opifou
éxel ouotabei kal Aertoupyei Atoiknukn Emitponn. H Aloikntikn Enitponn
anoteneital and 1o AleuBivovia XUpBouio kai ous Mevikous AleuBuviés

onwv twv AleuBuvoewv s Etaipias.

Management Committee

A Management Committee has been established and 1s In operation,
to ensure effective management and administration of Group operations
The Management Committee is composed of the Chief Executive Officer

and the General Managers of all Company Divisions

Dimitris Daskalopoulos
Chairman of the Federation of Hellenic Industries (SEV)
Independent Non-Executive Member of the Board of Directors of MYTILINEOS

Edeyxtikn, Emitponn

H Edeykuxn Enitponn éxer ws KUPIO £pY0 TNV Napoxin UNoothpIEns npos

10 Aloiknuko Xupfoudio tns Etaipias yia v eknAnpwon s anootofns tou

OXEUKA pe TV B1a0pAfion ths anoteNeoPauKOTNTas Wwv AOYICTIKMV KOl OIKOVOUIKDV
OUOTNPATWY, TWV ENEYKTIKMV JNXAVIOPMY, Twv cuctnpdtwy Siaxeipions

TV ENIXEIPNPATKWOV KIVOOVY, th Hiaopdanion tns CUPHOPQWONS LIE TO VOUIKO

Kai Kavoviotko NAaiolo kal tnv anoteNecpatkn eQappoyn twv Apxav
Eraipikns AlakuBépvnons.

H Enfeykukn Enitponn opiletal ano to Aloiknuké TupBounio s Ewaipias

kai anaptidetal ané pn ekteNeotkd pénn tou AloikntuikoU LupBoudiou.

Audit Committee

The main responsibility of the Audit Committee Is to support the Company’s Board
of Directors in the fulfilment of its mission to safequard the effectiveness of the
accounting and financial management systems, audit mechanisms and business
risk management systems, and to ensure compliance with the legal and regulatory

framework and effective application of the Corporate Governance Principles

The Audit Committee is appointed by the Company’s Board of Directors and is

composed of non-executive members of the Board.

The MYTILINEOS Group, assisted by experienced advisors and specialists, and with the active participation in its Board of Directors of independent non-executive
members and the operation of related audit committees, launched its efforts in this area, crucial the operation of the enterprise, as early as 2005, starting with the
project for “Redesigning the Group Organisational Structure”. Through this project, the Group’s goals were to adopt a leadership model, to determine and apply the
procedures regarding the formation and functioning of the Company’s Board of Directors, and to delineate the responsibilities of the Group’s business lines (Divisions)

under the full coordination of the Corporate Centre

dditionally, the Management of the Company concluded its “mstitutional work” for ensuring compliance with the international standards on governance, adopting
swift and effective organisation methods We are all present here to ensure a course of continuous evolution, In terms of both adoption of, and comphance with,
Dest international practices “
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Etaipikh AtakuBépvnon - YneuBuvos MNpooavatofiopods Corporate Governance - Responsible Orientat

Mevbovon Eowtepikod EAépxov

H Aleubuvon Ecwtepikou EAgyxou eivar pia ave€aptntn, avukeipevikh, SiaPefaiwtiki kal cupPouieutiki Spactnpidnta, oxedlacpévn
va npoobétel agia kar va Beudmvel us Aeitoupyies tns Etaipias. BonBa tnv Etaipia va emuixer tous otoxous tns NPoopEPOVIas

HIG cucTNPATIKN EMIGTNPOVIKA NPOOEYYION YIa TNV anotipnon kai Bedtiwon ths anoteAeopaukotntas s Slaxeipions wwv kivbivwy,
WV CUCTNUATWY ECWTEPIKOU ENEyxou Kal Twv Hiabikaciv ewaipikis SiakuBépvnons. O1 ECWTEPIKOI EAEYKTES, KATd Ty GoKNoN

wv kabnkoviwv tous, eivar avegaptntol, ev undyovtal IEPAPXIKA OE kapia 6nin unnpeoiakn povada tns Etaipias kal enontevovta
ané v Efeykukn Entponn tou Aloiknukou YupBoudliou tns Etaipias.

O AieuBuvtns Eowtepikou Efgyxou opiletal anéd tnv EAgykukn Enitponi wns Etaipias kai eival npéowno pe Enapkn npooovia kai ePnelpia.

Internal Audit Department

internal Audit 1s an independent, objective, assurance and advisory activity, designed to add value and improve Company
operations It helps the Company attain its goals by offering a systematic scientific approach to the assessment and improvement
of risk management, internal control systems and corporate governance procedures In exercising their duties, the internal auditors

enjoy independence, doe not come under the hierarchical authonty of any of the Company’s departmental units and are supervised
by the Audit Committee of the Company’s Board of Directors

The Internal Audit Manager is appointed by the Company’s Audit Committee, and is a person with adequate qualifications
and experience

Eruitpony) Apoifcoov

H Enponn ApoiBav anotedeital and éva ekteNectikG

ka1 600 avegdptnta pn exteAeoukd péAN.

1

iy
[

Remunerations Committee

The Remunerations Committee Is composed of one

!

)

executive and two independent non-executive members
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Yxéoeig pe tovg Enevovrés

To Tpihpa aut6 eGaoganiCel 6u 6ol o Métoxor avupetwnifovial Ioéupa
kal xwpis Siakpioels. Enions, avanapPave: v anotedeopaukn kai £ykaipn

£MIKOIVWVIO € OIKOVORIKOUS avanuUTES Kar Beopikous enevouTes.

Investor Relations

This Department ensures that all Shareholders are treated on an equal basis and without

discrimination The Department 15 also responsible for effective and timely communication
with financial analysts and institutional investors

Ynnpeoia E§oninpétnong Metdxwv

KUpios otoxos tns Ynnpeoias givar va napexer otous Metéxous Gueon, Enapki Kal 1o6upn ninpogopnon kat eEunnpéon avagopika
HE TNV Goknon twv dikaiwpdtwy tous, pe Baon to Népo kai 1o Kataotaukd s Etaipias.

Eibikotepa, n Ynnpeoia EEunnpétnons Metoxwv gival unetBuvn va NapEéxel EVAPEPWON OXETIKA LE ta akdfouda:

Tn Siavopn pepiopdrwy

Tis npagels ekbOoEWS VEWV PETOXMV

Tis Taxukeés ka1 Ektaktes Mevikes YuveRetaels twv Metdxwv Kal Us anopacels tous

Tnv anéktnaon 16iwv petoxmv kal tn 61G0gon tous N Tuxév akUpWon autmy

Tnv thpnon kail evnpépwon tou petoxofoyiou kal v enikoivevia pe 1 Kevipikd AnoBethpio Agidv

Shareholders Department

The key purpose of the Department is to provide prompt, adequate and impartial information and services to the Shareholders so that these
may exercise their rights, in accordance with the Law and the Company’s Articles of Association

In particular, the Shareholders Department is responsible for providing information about the following:

The distribution of dividends

New share issues

Regular and Extraordinary Meetings of the Shareholders and their resolutions
Acquisition of own shares and allocation or cancellation thereof. If any

Maintenance and updating of the shareholders register and communication with the Central Securities Depository
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Etaipikiy AiakuBépvnon - YnewBuvos Npooavatodiopds Corporate Governance - Responsible Orientat

Mevbvvon Eowtepikod Eféyxov

H AiebBuvon Eowtepikot EAgyxou eivar pia aveEaptntn, avukeipevikn, SiaBeBaiwukh kar cupBoufeutki 6pactnpidtnta, OXEBIACHEVN
va npoobeter atja kai va Benudvel us Aeitoupyies s Etaipias. BonBa tv Etaipia va enitixel Tous 0tOXoUs TNs NPOoQEPOVITS

HIa CUCTNPATIKN ENICTNPOVIKN NPOCEYYION YIa TNy anotiunon kai Bedtiwon tns anotefeopaukstntas ts Slaxeipions twv KIvEuvwy,
WV CUCTNHATWY ECWTEPIKOU ENéyxou kai twv Biadikaoimv etalpikns Siakuépvnons. O e0wrepIkoi EAEYKTES, KATd TV dOKNoN

twv kaBnkoviwy tous, eival avegaptntol, Sev unayoval IEpApXIKA o€ kapia GAAN unnpeoiakn povada s Etaipics kar enontedovral

ano v Efeykukn Entponi tou Aloikntikou LupBoudiou s Etaipias.

O MieuBuvtns Eowtepikol Eféyxou opiletal and mv EAeykukn Enitponnh tns Etaipias kai gival NPGoWNo UE ENApKh MPOoOVIA KAl EUNelpia

Internal Audit Department

Internal Audit 1s an independent, objective, assurance and advisory activity, designed to add value and improve Company
operations. It helps the Company attain its goals by offering a systematic scientific approach to the assessment and improvement
of risk management, internal control systems and corporate governance procedures In exerasing their duties, the internal auditors

enjoy iIndependence, doe not come under the hierarchical authority of any of the Company’s departmental units and are supervised
by the Audit Committee of the Company’s Board of Directors

The Internal Audrt Manager is appointed by the Company’s Audit Committee, and is a person with adequate qualifications
and experience

Ertporin Apoifav

H Enitponh ApoiBav anoteneital and éva ekteectkG

ka1 6uo ave€dptnta pn extefecuka péan.

Remunerations Committee

The Remunerations Committee is composed of one

executive and two independent non-executive members
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Yxéoeig pe tovg Enevovtée

To Tuihpa auto eGaoganicer 6u 6ol ol Métoxor avupetwnifovial Ic6upa
kal xwpis Siakpicers. Enions, avaiapBavel tnv anotefeopatiki kai éykaipn

ENIKOIVWVIA JE OIKOVOIKOUS avanuTés kal BepIkoUs enevOuTEsS.

Investor Relations

This Department ensures that all Shareholders are treated on an equal basts and without

discnmination. The Department is also responsible for effective and timely communication
with financial analysts and institutional investors

Yrmmpeoia E§vninpétnong Metéxwv

KUpios otoxos tns Ynnpeoias gival va napexel gtous MeTtoxous Aueon, enapkn Kal Icdtun nAnpo@opnaon kai eEunnpétnon avagpopika
pE tnv Goknon twv dikalwpdtwy tous, Je Baon to Nopo kar 1o Kataotaukd tns Etaipias.

Eibikotepa, n Ynnpeaia EGunnpétnans Metdxwy gival unedBuvn va napéxel evNpEPWOon OXeUKd e ta akéiouba:

® Tnbiavopnh pepiopdrwv

@& Tis npagers ekbOOEWS VEWY PETOXMY

Tis Takukés ka1 EKtaktes Mevikés YuveAeloers 1wy Metoxwy Kal Us anoQacels tous
Tnv anéktnon 16iwv petoxmv kar tn S1GBon tous h Tuxov aKUPWon autdv

Tnv thpnon kal evnpépwon Tou PEtoxooyiou kal v enikovevia pe 1o Kevipikd AnoBethpio Agiov

Shareholders Department

The key purpose of the Department is to provide prompt, adequate and impartial information and services to the Shareholders so that these

may exercise therr rights, in accordance with the Law and the Company's Articles of Association

In particular, the Shareholders Department is responsible for providing information about the following.

The distribution of dividends

New share issues

Regular and Extraordinary Meetings of the Shareholders and their resolutions
Acquisition of own shares and allocation or cancellation thereof, if any

Maintenance and updating of the shareholders register and communication with the Central Securities Depository
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Ynnpeoia Eraipicav Avaxowooewy

Y Ynnpeoia Etaipikdv Avakoivioewv éxel avateBei n euBlvn tns enikovwvias
s Etaipias pe 1o koivo, 1a Méoa kar 6nes us appodies apxés (Xpnpatotipio ABnvmv
kai Enitponn Keganaiayopas) kai kBe Gifo apuddio gopéa yia tnv napoxn nAnpogopidv

nou apopolv oe Bepata tns Etaipias

Corporate Announcements Department

The Corporate Announcements Department has been assigned the responsibility for
the Company's communication with the general public, the Media, all competent
authorities (Athens Stock Exchange, Hellenic Capital Market Commission) and any

other competent body, for providing information about the Company.

Aviavns lMNManayewpyiou / Antonis Papageorgiou
AieuBuvins Eowtepikou EAgyxou Opitou MYTIAHNAIOE / Chief Audit Executive, MYTILINEOS Group

«Xxomds pag eivar va braopagdiovue 6t1 0 Ourfos Ppioxerar o andivrn OvPUGPPwON pe Tig Apxés tng Eraipixig
Aaxofépvnong odpupwva pe ta 5r166vi npdronas.

“Our purpose 5 to ensure that the Group is in full compliance with the Corporate Governance Prinaiples, in accordance

with the international stantards.”




Owkovouikés Anpocieboes kar Aiapdveia

H Etaipia dnpooielel Takuka oIkovopika otoixeia kal niinpogopies oluguwva pe tnv eAinvikh NopoBeoia. EmnAgov, n Asitoupyia

s Ynnpeoias EEunnpétnons Metoxwv evioxiel Ty enikoivavia kal tn Sitixucn ts ninpogépnons otous Metdxous.

O1 Oikovopikes Kataotaoeis kataptiovial kal dnpocietovial cupgwva pe ta Aiebvin Mpotuna Xpnpatooikovopikns
MNinpo@odpnons 6nws autd éxouv uloBenBei and tnv Eupwnaikn Evwon oe etola, e§aunvigia kai tpipnviaia Baon.

O1 eTnoIEs Kal e€aUNVIaies OIKOVOIKES KATAoTACEIS eNéyxovial and Opxwtous - EAeyktés - Aoyiotes.

Enions, o Etholos Anofoyiopos xai 1o Etholo Evnuepwuxé Aedtio eival SiaBéoipa otous enevbutés 1o AlyGtepo
10 epydoipes pépes npiv anoé v Ethcia levikin Zuvéleuon twv Metdxwv. Avtiypago tous katatibetal

o10 Xpnuauotnpio ABnvav kar tnv Enitponti Kepaaiayopas.

Publication of Financial Statements and Transparency

The Company publishes regularly financial data and information 1n accordance v ith the Greek legislation. In addition,

the operation of the Shareholders Department enhances communication and the diffusion of information to the Shareholders

The Company publishes quarterly, six-monthly and annual Financial Statements, 1n accordance with the International Financial
Reporting Standards that have been adopted by the European Union The six-monthly and annual Financial Statements are audited

by Chartered Auditors - Accountants

Furthermore, the Annual Report and the Annual Prospectus are available to investors at least 10 working days
before the date set for the Annual General Meeting of the Shareholders, with copies submitted

to the Athens Stock Exchange and to the Hellenic Capital Market Commssion

lwavvns X. Ahpou / John Ch. Dimou
Fevik6s Okovopiikos AlguBuvns, Oplifou MYTIAHNAIOE / Chief Financial Officer, MYTILINEOS Group

<Oflor eueis otnv opdba g Omovourxng Aebbovong enefepyalbuaote NAvia Ue npooox ta Owcovopikd ET01Xe1a T0D Ouiflov. Baot[xeg uag
apxég oD EPapUOTOvUE anapéyxiita evai Srapdvea xar 1 a§10TMIOTIA TWV OIKOVOUIKWY KATAOTAOEWY».

All the members of the Financial Dwvision team always process the financial data of the Group with the utmast attention

Our key principles. which we apply without exception, are the transparency and rehability of the financial statements
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Yneubuvos Epyodaotns - Ikavonoinpévos Epyacopevye

Ertaipwcn

Kovfrovpa

Corporate

Culture

Kwvotavtiva Lmtou / Constantina Sotou

2tov Opito MYTIAHNAIOE, enevbuoupie otous avBpnous kabms

OE aUtous OQEINOUPE Ty ENIXEIPNUATIKA Pas enituxia kai tn penAovukh
avanwén s Etaipias. EMSikkoupe va NAPEXOUE CUVEXWDS OUVOAKES
gpyaoias kai epyaciako nepiPanioy, nou eEaopadilel us kanutepes
npounobéaels yia dnpioupyikdtnta, avantuén ka nAinpn

a€ionoinon twv SuvatotAtwy kGe epyalopévou.

In the MYTILINEOS Group we invest in people, as our business success
and the Company’s future growth are due to them We seek to always
provide working conditions and a working environment that ensure
the best possible conditions for creativity, development and full

utilisation of the potential of each employee.

levikn AreuBivipia AvBpwnivou Auvapikos / General Manager, Human Resources

«H Emxeipnuani] entoxia otnpiderar ndve ané éia otovs avBpdmovs pag. Eipaote 66 yia va Kdvovpe 6,11 xafltepo

Yia avtois. Aeopevduaote va otexéuaote Sinfla TV Tidvia ue elikpiveia xar avorxto uvafé».

“Business success relies first and foremost on our people. We are here to do our best for them. We

with honesty and an open mind "

OY% MYTIAHNKICE

pledge to always stand by them,



— —

-ommitted Employer - Fulfilled Employees

Mopalopaote

N yVMON Kal TNV EUNEIPIa Yia va NPpoayoupe We share
tn «bia Piou» eknaideuon twv epyalopévwv pas

knowledge and experience, to promote

p “Iifelong” education for our employees
Befnidvooue '
us ouvBnkes epyaoies, tnv Aopaneia kai Yyieivin .

, , , We improve
WV XOPWV EPYAOIas yia va au§avoupe
1V IKQVONOINon twv epyalOpEVMY Has working conditions and health and safety
KQIl VO MPOCGEPOULIE EPYAOIa OE 100pPONia in the workplace, to increase the satisfaction
HE TV NPOCWIKA {wh TwV EpyalOPEVIV. of our employees and to offer work that 1s

balanced with the personal life of employees

E§eMhooouaote

SNPIoUPYHVTAS CUVEXMS EUKAIPIES YIa

We develop

v enayyedpaukn avéfign onwy, NpoopEPOVIas

i ‘ 2 : onstantly creating advancement opportunities
ICES EUKAIPIES KOl aVIAYywVIOUKA cuoTNpata < y 9 -

a . ortunities and
NAPOXMV Kal anodoxmv. for all, offering equal opp

competitive compensation and benefit schemes

Ytpdtos Mnévos / Stratos Benos

Epyalopevos o AietBuvon MNpopnBeidv ota Kevipikd pageia ou Opiflou MYTIAHNAIOX

Employee, Procurement Division, MYTILINEOS Group Headquarters

«Epydfopar oy Erapta ndve ané 20 xpévia. H Sovflend pov etvar 161aitepa anarnTiki. Owpd 6jws 611 01 Suvatdtntes
rov pov bivovial ot MYTIAHNAIOZ va avarttox6d npoowrikd xal enayyefuanxa,

avrarioxpivovial oTi§ avayKes Ing oOyxpovIg EOXTG».

‘I have been working for more than 20 years. My job is particularly demanding, but I feel that the opportunities offered to me

in MYTILINEOS for my personal and professional development meet the needs of modern times.”




YnetBuvos Epyodotns - Ikavoroinpévos Epyalopevos Committed Employer - Fulfilled Employees

EURDPEAN QUALITY ABSUAANCE EUSOFEAM QUALITY ASSURANCE
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EQn YovOikeg Epyaoiag
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NIZTONOIHTIKO A0<pa Ela&YYlEl'W'l
EYMMOPOQEHE
e i H Yyl kai n Acgédela oty epyacia anotedolv Bacikés agies kar dOvaun yia tov Opiio pas.
i — Ta EVIUNWOIOKA ONOTENEOPOTa aoQanEias Nou ENUYXAVOULE, Eival Npoidv Tou cuvbuaopol evés uyniol ennédou
MAPWIOT ANTYTWA 11, 141 21 N HPAKARO
s G g O S . P . . . 2 .
e ENayYEAROTIKAS KATGPUONS TV £pYalOpEVWY, TNS NOIGTNTAS £pYacias Kal ths anotefeopauxkétntas ws diaxeipions.
H e€4AENPN TV aTUXNPATWY OTOV EPYAOIakd XMpo anotefei KUPIO péANpa pas, dnws kal anédeIge kal
e n 1&1aitepa onpavukh eniboon tou gpyootaciou tou Adoupiviou tns EAfados, nou tov lavouapio
e e tou 2008 oupninpwoe 365 nuépes, £va olokANpo £tos, xwpis atuxnua pe Siaxkonn epyaaias.
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Working Conditions
Health and Safety

Health and Safety in the workplace represent core values and a key strength of the Group
Our impressive safety performance is the result of combining the high level of vocational

training of our employees with quality of work and effective management

Eiminating accidents in the workplace is our key concern, as demonstrated by the highly
successful performance of the Aluminium of Greece plant, which in January 2008

completed 365 days of operation (one full year) without any accident entailing
disruption of work.

We are constantly working to identify, assess and mitigate risks, towards

the only acceptitile goal: “Zero Accidents




ApiBuds Atuxnudatwy / LTI

Zyotnpa Ataxeipions Yyteivis xal Aogpaneias
EAOT 1801 : 2002 yia tn METKA xai tnv Adoupiviov
tns EAdados

Health and Safety Management System -
ELOT 1801 : 2002 Certification for METKA
and Aluminium of Greece

E€£NIEN Agiktn Atuxnpdtwv METKA
Evolution of the Number of Accidents of METKA
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Exrnaidevon
& Avamroén Ikavoritov

H eknaideuon kar n avantuén wwv avBpdnwvy pas, anotefel pia cuvexn déopeuon

tou Opiflou, yia tov onoio n §€AIEN twv epyalopévav loobuvapei pe v eEEAIEN ts
enixeipnons. H dpactnpiotnta tou Opifou og SiagpopetikoUs kAGdous, 6nws n enegepyaoia
pEWNAwY, o1 eEe1bikeupéves PeTaNfIKES KOTQOKEUES, N Snpioupyia apuvukdv oxnpday,
kaBs ka1 n npdopatn Gpactnpionoinon otnv EVEPYEID, NPOOPEPEI OTOUS EPYALOpEVOUS Eva
€upU pacpa yvaoewv kar de€lotntwy, kar tous Sivel Ty €UKaIpia va avanti€ouv Ikavotntes
biaxelpions kai eniduons npoPAnpdwy, kKaBds EpXOVIal KaBNpEPIVE avupétwnol pe vées
npokAncers. O Opifos Bewpei ouoibdN Ty avaykn twv avBponwv tou va avanti€ouv
be€iotntes enikovavias kal ouvepyaoias og ouvbuaopo pe dnuoupyikh okéyn Kai

evBapplvel og kaBnpepiva Baon véous TPONOUS £KPPACNS KAl OKEYNS.




Training
Development of Skills

Training and development of our people is a standing
commitment for the Group, for which the evolution
of employees 15 equivalent to that of the organisation
itself. The Group's activities in various diverse

sectors, such as treatment of metals, custom metal
constructions, and manufacturing of vehicles

for the defence sector, together with its recent entry
Into the energy market, offers to employees access
to a broad range of knowledge and skills and provides
them with the opportunity to develop problem
management and problem-solving skills, as they

find themselves meeting new challenges every day
The Group regards the need of people to develop
communication and collaboration skills and creative
thinking techniques to be an essential one,

and makes 1t a daily practice to encourage new ways

of expression and thinking.

SUSTAINABILITY REFGRT [
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Toeg Evkaipieg

lia tov Opiflo Baoikn a€ia anotedei n napoxn evés nepiBaAnovtos iowv eukaipicv,
onou kGBe epyalbpevos éxel ta ibia akpIBos Bikaihpata ous NPooAnyErs, Ty KoIVWVIKNA aopanion,

US NAPOXES, thv ekNaibEUTN, Us NpoaywyEs Kai us ouppaocers, kai avupetwniletal Sikaia ka oUpgwva

HE Us Ikavotntes rou H1abétel yia va avtanokpiBei otov ekaotote péio tou.

Tautdxpova, 1o kAipa Icotntas ebpaivetal oto oeBaopé s Silagopetikotnias,
V@ ulobeteital n avanugn opyavwukdv boudv kai Siabikacidov nou aykanidlouv

kar aglonoioly th Slagopeuxdtnta kar dnpioupyolv éva Sekukod nepiBaniov epyacias,
yia 6dous ave€oipétws tous epyalopevous.

lewpyia Kapaykiodn, Motonoinpévn EAgyke

Mixafns Kapayiavvns, Miotonomnpévos EAsyktns Motoukoy ERgyxou. Epyalopevol otn METKA
Georgia Karagiozi, Certified Quiality Controller - Technologist

Michalis Karagiannis, Certified Quiality Controiler. Employees, METKA

pia Moloukou Efgyxou - Texvondyos

«Oewpodue 6t1 01 €vkarpies H1a fiov EKTIaib£D0TS 01O gpyaciaxs nepifdifov eivar avtég nov Kparovv aueiwto to evhapépov

10V gpyadopévov yia 1y Govferd tov, afid xar oouPafiovy 1a uéyrota oty anobotik6tnd tov. Eiva xafé va gpyageoar
o¢ ya Erapia niov gpoviiler yra ty EMUSPPwOT] TV E0Yalouvmv».

“We believe that the opportunities offered for hife-lone learnino in the work ynvironment are what keeps alive the inte
of employees in their work. and alse: contributes or, atly to their ef}

wency. It is good to work in a Company that makes s1re
training is offered to its employee




H Baow epyaletal oo Afoupivio tns EARGH0s

Kal éxel 1a i61a akpIB@mS HIKAIOPATA GINV KOIVWVIKNA
aoganion, ous NAPOXxEs, atnv eknaideuon,

aus NPOAaywyéEs ka1 ouis ouPPAcErs Kal avupetwni-
Cetat Bikaio kal CUPQWVA JE TS IKGVOTNTES oY
b1aB¢re yio va avianokpiBei o 6oudeld s,

Vo wares \n Aldmimem of aieeee and eneys
rACHY e saime nights 6 Socl seodity, besaris
TralireL, pramatons Srd cantracts, 3R & treater

tenitly anch mecoiding 10e skills she nas
et e el Bk he (b dsraned T et

Equal Opportunities

The Group regards as a core value the provision of an environment of equal opportunities, in which every
employee enjoys the exact same rights in terms of recruitment, social security, benefits, traning, promotions
and contracts, and is treated fairly and according to the skills that he/she has in order to meet the demands

of the role he/she is assigned each time.

At the same time, the climate of equality is founded on the respect of difference, In parallel
with adopting the development of organisational structures and procedures that embrace
difference and put it to good use, creating a receptive work environment for all employees

without exception.

Baoifikh Zapavn / Vassiliki Zamani

Epyal6pevn otnv napaywyh Afoupivas oto Epyootéoio tou Adoupiviou s EARGGos

Alumina production employee, Aluminiun of Greece Plant

«Avapévew ané v Etapiava avarro€er axoua nepooctepo Tis Siabikaaies xat ta ovatfparta oo Ba fonbinoovy

T1g povaixes egyalopEVES va £ivar TTio anobotikes afid xai 1o e0xapIoTNUEVES.

“I expect of the Company to develop even more the procedures and systems which will help women

who are working to be more efficient but also more content ’

eI T

REPORT OF MYTI




YneuBuvos Epyob6tns - Ikavononpévos Epyalbpuevos

loopportia peta&p epyaoiac
& npoowmnixrg forc

lia €pés n Ikavonoinon tou gpyalopévou dev e€avidsital oto kaio gpyaciakd nepifaniov, ous EUKQIpieS

avémigns kal oty napoxn QVIOYWVICUKWV anodoxay.

Oewpolpe avaykaia thy g€lcopponnon s €pyaaias e tv npoownikh {wh twv gpyalopévav kal oe auth
v katetBuvon epyalopaote kaBnpepivd, npoonabovtas va KatavooUpe kat va avayvwpiloupe EUNPaKIa

US MPOOWIKES QVAYKES Kal emBIGHEEIS twy avBpwnwv pas.

" aut6 kal npoogépoupe pia ogipd oike108eAhv NAapoxwv 6Nws o1 NaIBIKES KAtaoknvmaers, n eniniéov

aoganion, or naibikés yioptes, n oupBoufeutkn yovéwy ka VEwV, KA.

Eunavouéna skAdBou / Emmanuela Sklavou
Epyaldpevn ot Kevtpikd lpageia tou Ouidou MYTIAHNAIOY / Employee, MYTILINEOS Group Headquarters

«(¢ epyalduevn Mniépa éxw Pper otov Opalo MYTIAHNAIOE tn ovunapdotaon ka1 ty avayvapion
110V Bewpd avayxaia, Gote va €ipar ka1 anobotix) affld xar o
Kat enayyefpanxig qwric».

XAPIOTNUEVT JiE To ovvbvaoué g npoowmKyg

“As aworking mother, [ have found in the MYTILINEOS Group the support and recognition I consider ne 55ary

so that I can be efficient as well as pleased with the balance between my personal and professional life "

MYTILINEOS Halbings I TETRA | ALUNINILT F GREEES | OESS LA



Etaipixn YneuBuvotnta
Kupiol Topeis

MYTLMINAIUL A f,
SIKEPRIEON

To Eraipichs oy Opifou
6o nepiitoyPavel ououpouxss evipyeiss Pe OOXO thv
unedBuvn Renoupyia ms Etaiplos ka1 t Sy
MPAKTKGV GNOTENEAUOTWY, KUpkuS OTOUS T0]

«  Nepipaiiov

« Kowvwvia

Ayopd
Epyoomaxés Xapos

Balancing work
& personal life

For us, employee satisfaction is not limited to good working environment, advancement

opportunities and competitive remuneration packages

We consider the need of employees to balance work with their personal life to be essential
and we work daily towards this end, trying to understand and acknowledge in practice
the personal needs and aspirations of our people. For this reason we also offer a number
of voluntary benefits, such as summer camps for children, additional insurance,

children's celebrations, counselling for parents and young people etc

Niavvns ZokeARapiou (Nogokopos), Baow Boppn (Noonfeutpra),
Mavayiims Kovioyiavvns (liatpds Epyaoias).
Oudda lotpikas s Epyacias oto Epyoctdoio tou Afoupviou tns EARados
Giannis Sakellariou (Male Nurse), Vasso Vorri (Nurse), Panagiotis Kondogiannis (Occupational Physician).
Occupational Health Team, Aluminium of Greece Plant
«[hotebovue 611 1 100pportia perald enayyefuatixis xai mpoowikig {ng Ponba i
ot Garfipnon g xailiis vyeias twv epyadouévav. Epeis ané tny nievpd pag kavovue 611 UIopODUE

yia v xaff vyeia oTOV £0YaoaKé Xwpo>. o

We believe that the balance between professional and private life helps maintain the good health

of employees. On our part. we do the best we can to ensure good health in the workplace.” F‘

H NwAiva Zoupvh gpyadetal otnv napaywyn
Adoupiviou oto Afoupivio tns EARGdos.

i g o i oM krrt an the AL LT

produe tors plant at-Alumiiln of Greecs

BewpolLPE avaykaia v e§lcopponnaon
NS EPYACIAS PE TV Npocwnikn {wn
twv epyalopévav Kat avayvepi{oupe
TNV NPOoPoPa ToUs

The establishment of a good working
environment and a culture that
promotes mutual trust, cooperation
and recognition

MY TILENEQS Hn_r-.tlll'lﬂifh
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2toxol kai Asopeloeis

Opapanféuaocrtse, Aeopevouaote, Yiomnoiodue

To napév éviuno anotesi HOVO v apxi s e€wiepikeuons tou «wpaiou» ta&idiol s OUVEXICOLEVNS
Yneubuvns Avamwéns ‘Exoupe i duvapn kai s Baocers Yia va unepPoupe sautous kai va Npoxwpnoouus
10 2008 anid kai oto péAfov He bpdoers, evépyeies ka anoQaoers nou Ba pas kataothcouy NPWIONOPOUS

Otov Topga tns Etarpikis YneuBuvotnas othy Eddnvikn ayopa.

TUVOMTIKG Kal evOEIKTIKG QVOQEPOULE LIEPIKES ANG Ts EVEPYEIES MOU £x0UV NEN apxioer va ufonolodvia

010 2008 n Ba Eekivhoouv OUVIOUA KOl QVAUEVETaI VA eVIOXUOOUV Ty NOPEia Jas NPOS 10 OTOXO.

We envision, We pledge, We implement

This publication is only the beginning about our e {citing journey of continuous Responsible Growth We have the
strength and the foundations to surpass ourselves, moving into 2008 and into the future with initiatives, actions

and decssions that will make us the leaders in Corporate Responzibility in the Greek marke+

We list below briefly zome indicative actions whose implementation has already began or iz soon to begin within
2008, and which wall help our progress *awards our goa

lopyos Koviouloydou / George Kontouzogiou
Evietanpgvos TopBoudos Opidou MYTIAHNAIOS / Executive Director, MYTILINEOS Group

«Avti n &boon eiva uOvo 1) apxi). Aeopenduaote ka1 Oa bovflépovpe OKiMpd pe pévo otéxo N npoorndwon uag
o010 Opapa ya Yneo6ovn Avaritoén».

‘This publication is only the beginning. We are committed and we will work hard towards our only goal,
our dedication to the Vision of Responsible Growth

ViHRNAIDZ



Yrpamnyixn

Strategy

[eprBddiov

Environment

Kowwvia

Society

MloaiBpan thoy Ay kol Ty Asojiedotwy s Floieds YreuBuvarnas ok Gia enineéo oy Owidc via

i Bngnounvie cuvayEinns ko oumon ks eylaxaans s rppanaBeins yio auvexfoueyn uneutiuyn avanugn
Anafoyiouss je Baon wo beBves npéuno wi GRI 3yo 1w 2008

EvigxLian Ths ouvepyRains kol REROITERW Sdauon s ywwotis Rpwiofauiios o OHE tau Globu Compact
Promotion &f Corporate Governance Principles and Commitments acriss all fevels within the Graup, to davelop
a coifiman Urterstanding anm to sirengthen substaptially the offort Tor responabile growth

Reparting for 2008 in compliance with the GRIZ initernatical standard

Strengthening of collabiarations and further tiffusion of the UN Global Compact mifiative

Nertoupyia 2" gitponpeoas aglonoinons katanoinwy BwEitn oto Epyoctaoio tou Adoupviou s EANGEos
Meiwon katd 10% tou cuvOROU TWV EVEPYEIGKWV Qvaykav tou Opifou
AUENoN katd 50% tns avakukAwons UAIKGOY

Eviaukonoinon v nepifafiovuxdv enevbuoewy otn Poupavia

Operation of second filter press for the re-use of bauxite residues in the Alunimum of Greece Plant,
Reduction by 10% of total Group energy requirements.
Increase by 50% of the recycling of materials.

Intensification of environmental investments in Romania.

AvamiuEn Mpaypappartos « Aiodrkns Nepifaitnvros

F16 VTE0N OUVERYAOID Kol pvnPGVIR DUVEPYOOIIS Ui LS TOMIKES KOWWYIES Ty NEPIOXWY Spaotnpiotntds pas

Deployment of "Enviranment Aesthetcs” Programme
Closer collaboration and signature of Memoranda of Understanding with the local communitie

n the regions where we operate

SUSTAIMABILITY REFOHT OFf MYTILINEGS HE



s
. Angroupyia opdbwv HELODOPAs Texyoyvwolas kal yyaors
Epyaoia

Anyioupyia Siadikagias OVEUUETDMNONS KDIGEWY KO 610X fpIons kivBuwwy og OQUVEPYUOH g Tous gpyalopsyous

Eniteugn otox b «Q Axnputa» yia 6fa 1g onpzia dpaotp intas pas

Analssis and reorganisation of work
WOTk Estabhshment of know-

requrements, to achieve equal treatment and developrment of our people
how and knowiedge tansfer teams.

Developiment of crisis response and risk man

Environment

agement procedures, in collaboration with the employees
Attainment of “Zero Actidents” goal for all our operation locations

L Yuothpauknh Kataypaeh kar Betiwon twv oxéoewy HE Tous MpopnBeutés more, va kaAGntouv us Baoikés
Ay 0 p d apxes Exaipikns YneuBuvétnas ws Baon kadns Ouvepyagoias '
L Zuvexns BeAtiwon ka Enikatponoinan twy Leb6dwy, OuCtNUATWY Ka1 apXcv s Etaipikns AlakuBépvnons
® Systematic recording and improvement of relations with Suppliers, ensuring that they fulfil the key Corporate
Markct Responsibility principles as basis for good association,
®

Continuous improvement and updating of Corporate Governance methods, systems and principles.
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H évvoia tns Etaipikiis YneuBuvétntas anoktd biapk@s o€ naykoopio eninedo, kai eibika evios tns Eupwnaikns Evaons, ofoéva kai peyanUtepn

onpaocia, anotedyvtas Pépos tou avoixtoy 1afdyou yia tnv NAYKOOUIONoINon, TNV aviaymwvioukotnta Kai tnv Agipopia

Ytov Opido MYTIAHNAIOX moteoupe Ot n eVEPYOs CUHETOXN ONwV HOS KAl KUPIWS oV gpyalopévawy otnv npowBnon tns Etaipikns

YneuBuvétnias a cupPanel kaBopiauka oIV ENFTEUEN TWV KOIVAV biebviov @iINdooEwv CTOXWV.

inss | 45



